
 

 

Am unrhyw ymholiad yn ymwneud â'r agenda hwn cysylltwch â Kim Houghton 
 (Rhif Ffôn: 01443 864267   Ebost: houghk@caerphilly.gov.uk) 

 
Dyddiad: Dydd Mercher, 19 Medi 2018 

 
 
 
 
Annwyl Syr/Fadam,  
 
Bydd cyfarfod Pwyllgor Craffu Addysg Gydol Oes yn cael ei gynnal yn Ystafell Sirhywi, Tŷ Penallta, 
Tredomen, Ystrad Mynach ar Dydd Mawrth, 25ain Medi, 2018 am 5.30 pm i ystyried materion a 
gynhwysir yn yr agenda canlynol.  Gall cynghorwyr a'r cyhoedd sy'n dymuno siarad am unrhyw eitem 
wneud hynny drwy wneud cais i'r Cadeirydd. Mae croeso i chi hefyd ddefnyddio'r Gymraeg yn y cyfarfod.  
Mae'r ddau gais hyn yn gofyn am gyfnod rhybudd o 3 diwrnod gwaith, a bydd cyfieithu ar y pryd yn cael ei 
ddarparu os gofynnir amdano. 
 

Mae pob cyfarfod Pwyllgor yn agored i'r Wasg a'r Cyhoedd. Gofynnir i arsylwyr a chyfranogwyr ymddwyn 
gyda pharch ac ystyriaeth at eraill. Sylwer y bydd methu â gwneud hynny yn golygu y gofynnir i chi adael 
y cyfarfodydd ac efallai y cewch eich hebrwng o'r safle. 

 

Yr eiddoch yn gywir, 

 
Christina Harrhy 

PRIF WEITHREDWR DROS DRO 
 

A G E N D A 
Tudalennau 

  

1  I dderbyn ymddiheuriadau am absenoldeb 
 

2  Datganiadau o Ddiddordeb. 
 
Atgoffi’r Cynghorwyr a Swyddogion o'u cyfrifoldeb personol i ddatgan unrhyw fuddiannau 
personol a/neu niweidiol mewn perthynas ag unrhyw eitem o fusnes ar yr agenda hwn yn unol â 
Deddf Llywodraeth Leol 2000, Cyfansoddiad y Cyngor a'r Cod Ymddygiad ar gyfer Cynghorwyr 
a Swyddogion. 

Pecyn Dogfennau Cyhoeddus



 

 

 
I gymeradwyo a llofnodi’r cofnodion canlynol:- 
   
 
To approve and sign the following minutes:- 
 
3  Pwyllgor Craffu Addysg am Oes a gynhaliwyd ar 3ydd Gorffennaf 2018 

1 - 6 
 

4  Ystyried unrhyw fater a gyfeiriwyd at y Pwyllgor hwn yn unol â'r drefn galw i mewn. 
 

 
5  I dderbyn adroddiad llafar gan yr Aelod(au) Cabinet. 

 
 

6  Rhaglen Waith y Dyfodol Pwyllgor Craffu Addysg Gydol Oes. 
 

7 - 22 
 

 *Os oes aelod o'r Pwyllgor Craffu yn dymuno i unrhyw un o'r Eitemau Gwybodaeth uchod i gael eu 
dwyn ymlaen ar gyfer adolygiad yn y cyfarfod, cysylltwch â Kim Houghton, 01443 864420, erbyn 
10.00am ar ddydd Llun, 24 Medi 2018. 
 

1. Ffederasiwn Ysgolion – Cabinet, 11 Gorffennaf 2018; 
 

2. Rhaglen Addysg Band A Ysgolion yr 21ain Ganrif ac Addysg - Diweddariad a'r Dyraniad o 
Danwariant Arfaethedig - Cabinet, 11 Gorffennaf 2018. 

 
 
 
I dderbyn ac ystyried yr adroddiadau Craffu canlynol:- 
 
7  Cyrhaeddiad Disgyblion yn y Cyfnod Sylfaen, Cyfnod Allweddol 2 a Chyfnod Allweddol 3 - 2017 

23 - 34 
 

8  Monitro Cyllideb 2018/19 
35 - 44 

 
 
 
 
Cylchrediad: 
 
Cynghorwyr C. Andrews (Is Gadeirydd), P.J. Bevan, A. Collis, S. Cook, W. David, A. Farina-Childs, 
D.T. Hardacre, D. Havard (Cadeirydd), M.P. James, B. Miles, Mrs G.D. Oliver, Mrs T. Parry, J.E. Roberts, 
R. Saralis, J. Simmonds a R. Whiting 
 
Aelodau Cyfetholedig: 
 
Cynrychiolwyr Archesgobaeth ROC Caerdydd dros Addysg (gyda hawliau pleidleisio ar faterion 
addysgol) 
Mr M. Western 
 
Cynrychiolwyr Rhiant Lywodraethwyr (gyda hawliau pleidleisio ar faterion addysgol) Mr M Barry a Mr 
R Morgan 
 
Cynrychiolwyr Cyrff Allanol (heb hawliau pleidleisio) 



 

 

Mrs J. Havard (NUT) a Mrs P. Ireland (NUT) 
 
Asiantaeth Llywodraethwyr Caerffili (heb hawliau pleidleisio) 
Mr D Davies 
 
A Swyddogion Priodol 
 
 
SUT FYDDWN YN DEFNYDDIO EICH GWYBODAETH 
 

Bydd yr unigolion hynny sy’n mynychu cyfarfodydd pwyllgor i siarad/roi tystiolaeth yn cael eu henwi yng nghofnodion y cyfarfod 
hynny, weithiau bydd hyn yn cynnwys eu man gweithio neu fusnes a’r barnau a fynegir. Bydd cofnodion o’r cyfarfod gan gynnwys 
manylion y siaradwyr ar gael i’r cyhoedd ar wefan y Cyngor ar www.caerffili.gov.uk. ac eithrio am drafodaethau sy’n ymwneud ag 
eitemau cyfrinachol neu eithriedig.  
 
Mae gennych nifer o hawliau mewn perthynas â’r wybodaeth, gan gynnwys yr hawl i gael mynediad at wybodaeth sydd gennym 
amdanoch a’r hawl i gwyno os ydych yn anhapus gyda’r modd y mae eich gwybodaeth yn cael ei brosesu. 
Am wybodaeth bellach ar sut rydym yn prosesu eich gwybodaeth a’ch hawliau, ewch i’r Hysbysiad Preifatrwydd Cyfarfodydd 
Pwyllgor Llawn ar ein gwefan http://www.caerffili.gov.uk/Pwyllgor/Preifatrwydd  neu cysylltwch â Gwasanaethau Cyfreithiol drwy 
e-bostio griffd2@caerffili.gov.uk  neu ffoniwch  01443 863028. 

 

http://www.caerffili.gov.uk/Pwyllgor/Preifatrwydd


Gadewir y dudalen hon yn wag yn fwriadol



 

 

 

 

PWYLLGOR CRAFFU ADDYSG GYDOL OES 
 

COFNODION Y CYFARFOD A GYNHALIWYD YN NHŶ PENALLTA, YSTRAD MYNACH 
AR DDYDD MAWRTH, 3YDD GORFFENNAF 2018 AM 5.30PM. 

 

 
YN BRESENNOL: 

 
Cynghorydd D.Havard - Cadeirydd 

Cynghorydd C. Andrews - Is-gadeirydd 
 
 

Cynghorwyr: 
 

A. Collis, S. Cook, A. Farina-Childs, B. Miles, T. Parry, J.E. Roberts, R. Saralis, J. Simmonds 
a R. Whiting 

 
Ar y cyd gyda: 

 
R. Edmunds (Cyfarwyddwr Addysg a Gwasanaethau Corfforaethol), K. Cole (Prif Swyddog 
Addysg), S. Richards (Pennaeth Addysg, Cynllunio a Strategaeth), S. Mutch (Rheolwr 
Blynyddoedd Cynnar), E. Sullivan (Uwch Swyddog Gwasanaethau Pwyllgor) a K. Houghton 
(Swyddog Gwasanaethau Pwyllgor). 

  
Hefyd yn Bresennol: 

 
 Aelodau Cyfetholedig: M. Barry (Rhiant Lywodraethwyr), R. Morgan (Rhiant Lywodraethwyr) 

J.Havard a M. Western (Cynrychiolydd Comisiwn Archesgobaethol ROC Caerdydd dros 
Addysg). 

 
 E. Pryce (GCA), J. Wood (GCA), M. Jones (Rhwydwaith Rhieni), Tracey Wallbank (PETRA) a 

Ffion Wallbank (PETRA) 
 
 
1.  YMDDIHEURIADAU DROS ABSENOLDEB 
 

Derbyniwyd ymddiheuriadau am absenoldeb gan y Cynghorwyr P. Marsden (Aelod Cabinet 
dros Addysg a Chyflawniad), P.J. Bevan, W. David, D.T. Hardacre, M.P. James a G.D. Oliver. 
Hefyd, P.J. Ireland (NUT) a D. Davies (Cymdeithas Llywodraethwyr Caerffili). 

 
 
2. DATGANIADAU O DDIDDORDEB 
 

Ni chafwyd datganiadau o ddiddordeb ar ddechrau nac yn ystod y cyfarfod. 
 

 
3. COFNODION - PWYLLGOR CRAFFU ADDYSG GYDOL OES 
 

Gofynodd y Cynghorydd T. Parry am gywiriad i’r cofnodion. Mae hi wedi’i nodi fel wedi rhoi 
ymddiheuriadau yn y cofnodion, serch hynny roedd hi’n bresennol yn y cyfarfod.    
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Yn dibynnu ar y cywiriad uchod, cafodd ei gynnig a'i eilio y dylid cymeradwyo cofnodion yr 
22ain o Fai 2018 fel cofnod cywir a thrwy ddangos dwylo cytunwyd yn unfrydol ar hyn. 

 
 

PENDERFYNWYD yn dibynnu ar y cywiriad uchod, y cymeradwywyd cofnodion 
cyfarfod y Pwyllgor Craffu Addysg am Oes a gynhaliwyd ar ddydd Mawrth 22ain Mai 
2018 (rhifau cofnodion 1-13) fel cofnod cywir a'u llofnodi gan y Cadeirydd. 

 
 
4. YSTYRIED UNRHYW FATER A GYFEIRIWYD AT Y PWYLLGOR CRAFFU YN UNOL Â'R 

WEITHDREFN GALW I MEWN 
 
 Ni chyfeiriwyd unrhyw faterion at y Pwyllgor Craffu yn unol â’r weithdrefn galw i mewn. 
 
 
5. ADRODDIAD YR AELOD CABINET 
 
 Nodwyd bod ymddiheuriad am absenoldeb wedi'i dderbyn gan y Cynghorydd P. Marsden, 

Aelod Cabinet dros Addysg a Chyflawniad; oherwydd hyn, nodwyd yr adroddiad a 
ddosbarthwyd yn flaenorol heb sylw. Gofynnwyd i’r Aelodau roi unrhyw adborth yn 
uniongyrchol i’r  Cynghorydd Marsden drwy e-bost.  

 
6. RHAGLEN WAITH Y DYFODOL Y PWYLLGOR CRAFFU ADDYSG AM OES 
 
 Cyflwynodd yr Uwch Swyddog Gwasanaethau Pwyllgor yr adroddiad a oedd yn amlinellu 

Rhaglen Gwaith i'r Dyfodol y Pwyllgor Craffu Addysg am Oes drafft o fis Gorffennaf 2018 hyd 
at fis Ebrill 2019. 

 
 Gofynnwyd i'r Aelodau ystyried y rhaglen waith a gwneud unrhyw newidiadau neu gynnig 

unrhyw eitemau ychwanegol i'w cynnwys ar gyfer cyfarfodydd yn y dyfodol. 
 
 Yn dilyn ystyriaeth, fe'i gynigiwyd ac eiliwyd bod yr argymhellion yn yr adroddiad yn cael eu 

cymeradwyo. Cytunwyd ar hyn yn unfrydol drwy godi dwylo. 
 
  PENDERFYNWYD cymeradwyo'r rhaglen waith a atodir i'r adroddiad. 
 
 ADRODDIADAU'R SWYDDOGION  
 
 Rhoddwyd ystyriaeth i'r adroddiadau canlynol. 
 
7. CRYNODEB O AROLYGIAD ESTYN O DAN Y FFRAMWAITH AROLYGU CYFFREDIN 

NEWYDD - MEDI 2017 TAN FAI 2018  
 

Cyflwynodd K. Cole, E. Pryce a J. Wood yr adroddiad a gyflwynodd y dyfarniadau a wnaed 
gan dimau arolygu Estyn o ysgolion Caerffili ar gyfer y flwyddyn academaidd 2017-2018 (lle 
y'u cyhoeddwyd) o dan y fframwaith arolygu cyffredin newydd a gyflwynwyd ym mis Medi 
2017.  
 
Cynghorwyd yr Aelodau, mai, hyd yma, dim ond 8 ysgol sydd wedi cyhoeddi adroddiadau 
arolygu a gyhoeddwyd gyda 4 arall yn ddisgwyliedig maes o law. O ganlyniad, mae'r maint 
sampl ar gyfer y data a ddangosir yn yr adroddiad wedi'i seilio ar yr 8 ysgol gychwynnol hynny 
yn unig.  
 
Tynnodd Mr Pryce sylw arbennig i 4.12 o'r adroddiad a oedd yn dangos canlyniadau ysgolion 
Bwrdeistref Caerffili a arolygwyd o dan y fframwaith newydd o'i gymharu â chategoreiddio 
cenedlaethol yr ysgol adeg yr arolygiad. Amlygwyd Ysgol Fabanod Llanfabon fel yr unig 
wahaniaeth sylweddol rhwng y Categoreiddio Cenedlaethol a dyfarniad Estyn.  
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Cydnabu K. Cole y gwaith caled a wnaed gan yr ysgolion hynny a oedd wedi symud allan o'r 
categori 'Gwelliant Sylweddol'. Teimlwyd bod canlyniadau arolygu diweddar Estyn yn 
adlewyrchu darlun addawol ar gyfer ysgolion cynradd ym Mwrdeistref Caerffili. Roedd y darlun 
ar gyfer ysgolion uwchradd yn llai cadarnhaol a byddai angen cefnogaeth bellach yn y maes 
hwn.  Cyfeiriwyd at Ysgol Lewis Pengam a dywedwyd wrth yr Aelodau fod yr Awdurdod yn 
gweithio'n agos gyda'r ysgol drwy'r Bwrdd Gwella a'i Gynllun Gwella Estyn.  
 
Diolchodd y Cadeirydd i K. Cole, E. Pryce a J. Wood am eu cyflwyniad a chroesawyd 
cwestiynau gan yr Aelodau. 

 
Gofynnodd yr Aelodau am raddfeydd amser a'r broses ar gyfer hysbysu'r Pwyllgor o 
ddyfarniadau anffafriol Estyn.  Caiff ddyfarniadau Estyn eu cyhoeddi hyd at 44 diwrnod ar ôl yr 
arolygiad ac maent yn hynod o gyfrinachol nes eu bod yn cael eu cyhoeddi. Mae hyn yn ei 
wneud yn broses gymhleth o ran hysbysu partïon sydd â diddordeb pan ddisgwylir adroddiad 
arolygu anffafriol cyn ei gyhoeddi. Os caiff gwybodaeth ei rhannu cyn ei gyhoeddi, yna bydd yr 
arolygiad yn annilys a bydd angen ei wneud eto. Y weithdrefn gyfredol yw cwrdd ag Uwch 
Dîm Rheoli’r ysgol, Aelodau'r Ward a'r Aelod Cabinet y diwrnod cyn ei gyhoeddi i baratoi 
datganiad cyhoeddus a llunio cynllun i reoli ymateb cyhoeddus. Dim ond os yw dyfarniad 
Estyn wedi gosod ysgol naill ai yn y categorïau 'Gwelliant Sylweddol' neu 'Mesurau Arbennig' 
y cynhelir y weithdrefn hon.  
 
Gofynnodd yr Aelodau am y wybodaeth ddiweddaraf am gynnydd a wnaed gan Ysgol 
Uwchradd Bedwas a pha faterion sy'n dal i fodoli. Cadarnhaodd y Prif Swyddog Addysg fod yr 
Awdurdod Lleol wedi gweithio'n agos gyda'r Pennaeth yn y lle cyntaf i anfon llythyr o sicrwydd 
at yr holl rieni ar y diwrnod y cafodd yr adroddiad arolygu ei ryddhau. Mae'r ysgol yn parhau i 
gael cefnogaeth ac yn derbyn ymweliad monitro gan Estyn unwaith y tymor, a dilynir hyn gan 
lythyr yn nodi'r cynnydd a wnaed. Mae'r canlyniadau hyd yn hyn wedi bod yn gadarnhaol gyda 
rhai meysydd dal angen eu gwella. Penodwyd Pennaeth newydd a bydd yn ei swydd ar gyfer 
dechrau tymor yr Hydref 2018.  
 
Codwyd pryderon ynghylch ansawdd ac effeithiau defnyddio staff cyflenwi mewn ysgolion. 
Hysbyswyd yr Aelodau bod Pennaeth ysgol yn gyfrifol am reoli darpariaeth staff cyflenwi. Os 
rheolir yr ysgol yn dda, wedyn bydd llai o effaith ar y myfyrwyr. Mae ysgolion yn dueddol o 
gael cronfa o athrawon cyflenwi dibynadwy y maent yn dewis ohono pan fo angen.  Nodwyd 
nad yw arolygiadau Estyn yn gwneud eithriadau i athrawon cyflenwi a byddent yn cael eu 
barnu ar yr un safonau a phe fyddent yn aelod parhaol o staff, gan gyfrannu at berfformiad 
cyfan yr ysgol pe bai arolygiad. Cadarnhaodd Mrs Cole fod ysgolion yn aml yn gweithio gyda'i 
gilydd i gefnogi prinder staff trwy secondiadau staff ac ysgolion sy'n defnyddio cyllid grant i 
gyflogi athro 'hyblyg' sydd â gwybodaeth o’r ysgol a’r disgyblion ac sy'n gallu camu i mewn i 
ddosbarthiadau pan fo angen newid. Anogir ysgolion hefyd i gynnwys staff cyflenwi mewn 
cyfleoedd hyfforddi a datblygu o fewn yr ysgol.   
 
Gofynnwyd am eglurhad pam y gallai fod cymaint o wahaniaethau rhwng canlyniadau 
disgwyliedig GCA a chanlyniadau Arolygu Estyn fel y profwyd yn ddiweddar yn Ysgol 
Fabanod Llanfabon.  Esboniwyd y gwahaniaeth rhwng methodoleg gosod targedau ysgolion a 
fframwaith Arolygu Estyn a chydnabuwyd y byddai'r rhain fel arfer yn rhedeg ar y cyd.  Yn yr 
achos hwn, ni ragwelwyd y canlyniad a byddai angen mynd i'r afael â hyn o safbwynt gwersi a 
ddysgwyd.  Sicrhawyd yr Aelodau fod yr GCA yn gweithio'n agos gyda'r ysgol yng ngoleuni'r 
canlyniadau arolygu a byddai hyn yn cynnwys gosod targedau mwy cadarn er mwyn symud 
ymlaen mewn modd cadarnhaol, gan roi mwy o bwyslais ar farn athrawon, rhieni a disgyblion. 

  
Yn dilyn ystyriaeth a thrafodaeth, cynigiwyd ac eiliwyd bod yr argymhelliad yn yr adroddiad yn 
cael ei gymeradwyo.  Cytunwyd ar hyn yn unfrydol drwy godi dwylo 
 

  PENDERFYNWYD nodi cynnwys yr adroddiad. 
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8. AMCAN LLESIANT 2017-18 
 

Adroddodd S. Mutch ar weithrediad blwyddyn lawn Amcan Lles 2017-18 a oedd yn gofyn am 
gytundeb yr Aelodau a oedd y dyfarniad yn 'rhannol lwyddiannus' wedi'i gyflawni.  
Cadarnhaodd y Swyddog fod cynnydd sylweddol wedi'i wneud wrth gwblhau'r pum nod a 
nodwyd o fewn yr amcan. Cwblhawyd pedwar nod allan o bump, fodd bynnag, nid yw nod 
Amcan Lles 2 wedi'i gyflawni'n llawn. Gwella canlyniadau ar gyfer pob dysgwr, yn enwedig y 
rhai sy'n agored i dangyflawniad yw'r nod. Gwnaed cynnydd sylweddol yn y maes hwn ond 
mae dal angen gwella’n arbennig yn y maes ddangosyddion addysg yng Nghyfnod Allweddol 
4, er gwaethaf gwelliannau yn safle'r Awdurdod Lleol yn erbyn awdurdodau lleol eraill. Am y 
rhesymau hyn gwnaed dyfarniad o lwyddiant rhannol.   
 
Aeth S. Mutch ymlaen i ganolbwyntio'r cyflwyniad ar lwyddiant prosiect Rhieni sy'n Ymgysylltu 
â Chodi Dyheadau (PETRA). Fe'i hariannwyd ar y cyd trwy Gymunedau yn Gyntaf, Teuluoedd 
yn Gyntaf a Dechrau'n Deg, mae’r Rhwydwaith Rhieni wedi cael eu comisiynu i ymgymryd â’r 
prosiect hwn. Mae'r Rhwydwaith Rhieni bellach wedi sefydlu PETRA fel menter gymdeithasol 
a ariennir gan lawer o bartneriaid gan gynnwys ardaloedd awdurdodau lleol. Mae'r prosiect yn 
gweithio gyda grwpiau bach o rieni ac yn eu partneru gydag awduron a darlunwyr i gynhyrchu 
llyfrau plant sy'n mynd i'r afael â nifer o faterion fel cyfeillgarwch, iechyd meddwl, newid yn yr 
hinsawdd, dementia a thrawsrywedd. Mae pob grŵp yn derbyn hyfforddiant cyn datblygu eu 
llyfr er mwyn datblygu eu dealltwriaeth o strwythur stori ac adrodd storïau. Mae hyn wedi 
arwain at ddatblygu dyheadau, sgiliau a hyder i’r rhieni sydd, yn eu tro, wedi eu trosglwyddo i'r 
plant, gan ddod â llyfrau i'r cartref, yn ogystal â chymunedau, ysgolion a llyfrgelloedd. Mae'r 
prosiect hefyd wedi cysylltu â darlunwyr myfyrwyr blwyddyn olaf ym Mhrifysgol Caerdydd i 
gynhyrchu gwaith celf ar gyfer y llyfrau a rhoi cyfle i'r myfyrwyr ddatblygu eu portffolio o waith.  
 
Derbyniwyd y llyfrau'n dda ac fe'u cynorthwyir gan Gyngor Llyfrau Cymru gyda chomisiwn i 
gyfieithu pedwar llyfr i’r Gymraeg yn gydymdeimladol. Yn ychwanegol at hyn, mae PETRA yn 
gweithio gyda Chyngor Cymunedol Gelligaer i gynhyrchu llyfr. Dyma'r tro cyntaf i Gyngor 
Cymunedol gysylltu â'r prosiect i weithio ar lyfr a hefyd y cyntaf i gael ei ysgrifennu yn 
Gymraeg am y tro cyntaf.  
 
Cyflwynwyd astudiaeth achos yn tynnu sylw at lwyddiant PETRA i un teulu gyda F. Wallbank, 
merch un o rieni’r prosiect, yn rhoi darlleniad i'r pwyllgor o lyfr yn y Gymraeg a'r Saesneg.  

 
Diolchodd y Cadeirydd i S. Mutch, M. Jones, T. Wallbank a F. Wallbank am eu cyflwyniad a 
chroesawyd cwestiynau gan yr Aelodau. 
 
Mynegodd Aelod bryderon ynglŷn â'r ymgysylltiad â darlunwyr myfyrwyr blwyddyn olaf ym 
Mhrifysgol Caerdydd, yn yr hyn sy'n flwyddyn hanfodol yn eu hastudiaethau a'r defnydd o 
ddarlunwyr proffesiynol mewn rhai achosion. Cadarnhaodd y Swyddog fod darlunwyr 
proffesiynol a storïwyr wedi cymryd rhan i redeg gweithdai a datblygu sgiliau cyfranogwyr y 
prosiect ac mae hyn wedi bod yn llwyddiannus iawn. Mae PETRA ar hyn o bryd yn cysylltu 
gyda Choleg Crosskeys, gan chwilio am gyfleoedd i gynnwys darlunwyr myfyrwyr lleol i 
gynhyrchu llyfrau.  
 
Gofynnodd Aelod ynghylch hyrwyddo'r prosiect hwn a'r llyfrau ac fe’i gynghorwyd fod hyn wedi 
cael ei gadw'n fwriadol yn dawel er mwyn caniatáu i'r prosiect dyfu'n organig a ddim yn cael ei 
ymestyn yn rhy gyflym. 
 
TynnoddSwyddog sylw at y ffaith fod fod cyfarfod chwarterol o'r Cynghorau Cymunedol o 
fewn y Fwrdeistref ac y gallai cyflwyniad gan PETRA yn y fforwm hwn fod yn werthfawr. Bydd 
y cyfarfod nesaf yn cael ei gynnal ar 11 Tachwedd 2018. 

 
Yn dilyn ystyriaeth a thrafodaeth, cynigiwyd ac eiliwyd bod yr argymhelliad yn yr adroddiad yn 
cael ei gymeradwyo.  Cytunwyd ar hyn yn unfrydol drwy godi dwylo 
 

Page 4



 

PENDERFYNWYD nodi cynnwys yr adroddiad a chytuno ar y dyfarniad o lwyddiant 
rhannol yn ystod y flwyddyn gyfan o ran yr asesiad Amcan Llesiant.  

 
 Terfynwyd y cyfarfod am 18:52 
 
 Wedi'i gymeradwyo fel cofnod cywir ac yn ddarostyngedig i unrhyw ddiwygiadau neu 

gywiriadau a gytunwyd a'u cofnodi yng nghofnodion y cyfarfod a gynhaliwyd ar 25ain Medi 
2018 fe'u llofnodwyd gan y Cadeirydd. 

 
 

_______________________ 
CADEIRYDD 
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EDUCATION FOR LIFE SCRUTINY COMMITTEE - 
25TH SEPTEMBER 2018 

 

SUBJECT: EDUCATION FOR LIFE SCRUTINY COMMITTEE FORWARD WORK 
PROGRAMME 

 
REPORT BY: CORPORATE DIRECTOR FOR EDUCATION AND CORPORATE 

SERVICES  
 

 
1. PURPOSE OF REPORT  
 
1.1 To report the Education for Life Scrutiny Committee Forward Work Programme. 
 
 
2. SUMMARY 
 
2.1 Forward Work Programmes are essential to ensure that Scrutiny Committee agendas reflect 

the strategic issues facing the Council and other priorities raised by Members, the public or 
stakeholders. 

 
 
3. LINKS TO STRATEGY 
 
3.1 The operation of scrutiny is required by the Local Government Act 2000 and subsequent 

Assembly legislation.  The Forward Work Programmes contribute to the following Well-being 
Goals within the Well-being of Future Generations Act (Wales) 2016 by ensuring there is an 
effective scrutiny function and that council policies are scrutinised against the following goals: 

 
• A prosperous Wales 
• A resilient Wales 
• A healthier Wales 
• A more equal Wales 
• A Wales of cohesive communities 
• A Wales of vibrant culture and thriving Welsh language 
• A globally responsible Wales 

 
 
4. THE REPORT 
 
4.1 The Education for Life Scrutiny Committee forward work programme includes all reports that 

were identified at the scrutiny committee meeting on 3rd July 2018.  The work programme 
outlines the reports planned for the period September 2018 to April 2019. 

 
4.2 The forward work programme is made up of reports identified by officers and members and 

has been prioritised into three priority areas, priority 1, 2 or 3.  Members are asked to consider 
the work programme alongside the cabinet work programme and suggest any changes before 
it is published on the council website.  Scrutiny committee will review this work programme at 
every meeting going forward alongside any changes to the cabinet work programme or report 
requests.  
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4.3 The Education for Life Scrutiny Committee Forward Work Programme is attached at 
Appendix 1.  The Cabinet Forward Work Programme is attached at Appendix 2. 

 
 
5. WELL-BEING OF FUTURE GENERATIONS 
 
5.1 This report contributes to the well-being goals as set out in links to strategy above.  It is 

consistent with the five ways of working as defined within the sustainable development 
principle in that by ensuring the scrutiny function is effective when reviewing services and 
policies and ensure it considers the wellbeing goals. 

 
 
6. EQUALITIES IMPLICATIONS 
 
6.1 There are no specific equalities implications arising as a result of this report. 
 
 
7. FINANCIAL IMPLICATIONS 
 
7.1 There are no specific financial implications arising as a result of this report. 
 
 
8. PERSONNEL IMPLICATIONS 
 
8.1 There are no specific personnel implications arising as a result of this report. 
 
 
9. CONSULTATIONS 
 
9.1 There are no consultation responses that have not been included in this report. 
 
 
10. RECOMMENDATIONS 
 
10.1 That Members consider any changes and agree the final forward work programme prior to 

publication. 
 
 
11. REASONS FOR THE RECOMMENDATIONS 
 
11.1 To improve the operation of scrutiny. 
 
 
12. STATUTORY POWER  
 
12.1 The Local Government Act 2000. 
 
 
Author: Kim Houghton, Committee Services Officer 
Consultees: Richard Edmunds, Corporate Director for Education and Corporate Services 

Keri Cole, Chief Education Officer 
 Rob Tranter, Head of Legal Services and Monitoring Officer 
 Catherine Forbes-Thompson Interim Head of Democratic Services 
 
Appendices: 
Appendix 1 Education for Life Scrutiny Committee Forward Work Programme. 
Appendix 2 Cabinet Work Programme. 
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APPENDIX 1 
Education for Life Scrutiny Committee Forward Work Programme  

 

 

Education for Life Scrutiny Committee Forward Work Programme – May 2018 – April 2019 

Meeting Date: 25th September 2018 
Subject  
 

Purpose  
 

Key Issues  
 

Witnesses  
 

Performance in 
Foundation Phase – Key 
Stage 3 

  Caerphilly Learners 
Partnership Representative 
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Education for Life Scrutiny Committee Forward Work Programme – May 2018 – April 2019 

Meeting Date: 6th November 2018 
Subject  
 

Purpose  
 

Key Issues  
 

Witnesses  
 

21st Century Schools 
Programme 
 
 
 

   

Pontllanfraith Primary SRB    

Federation of Schools    Headteacher from affected 
School. 
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Education for Life Scrutiny Committee Forward Work Programme – May 2018 – April 2019 

Meeting Date: 8th January 2019 
Subject  
 

Purpose  
 

Key Issues  
 

Witnesses  
 

Youth Forum Priorities 
 
 
 

  Youth Forum 
Representatives 

Performance Key Stage 4 
and 5 

   

Flexibility Funding   Sarah Mutch 
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Education for Life Scrutiny Committee Forward Work Programme – May 2018 – April 2019 

Meeting Date: 19th February 2019 
Subject  
 

Purpose  
 

Key Issues  
 

Witnesses  
 

EAS Business Plan 
 
 
 

  EAS 

WESP    

Capital Programme     
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Education for Life Scrutiny Committee Forward Work Programme – May 2018 – April 2019 

Meeting Date: 2nd April 2019 
Subject  
 

Purpose  
 

Key Issues  
 

Witnesses  
 

Performance Management 
 
 
 

   

Wellbeing Objectives    

Progress Towards Targets 
- EAS  

  EAS 
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Meeting Date: to be confirmed 
Subject  
 

Purpose  
 

Key Issues  
 

Witnesses  
 

Review of Provision for 
Most Vulnerable Learners 
 
 

To consult with Members on the 
outcome of the recent review and 
the options. 

 Quality provision 

 Value for money 

 Exclusions 

 Outcomes 

 

Head Teacher 
 
Keri Cole – Chief 
Education Officer 

Youth Review     

Additional Support 
Delegation 
 
 

    

SRB Funding     

Safeguarding – Member 
Request 

    
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Attendance and 
Exclusions 

    

Performance Measures 
2019 onwards 

    

Notice of Motion – 
Sanitary Products- Period 
Poverty 

    

Regional Groups – 
Request by Chair 

    
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APPENDIX 2 

Cabinet Forward Work Programme (Scrutiny)       
   

  

19TH SEPTEMBER 2018  Key Issues Service Area 

Hackney Carriage Fare 
Increase/Amendment. 

To advise Cabinet of the Consultation Response. Public Protection 

To Adopt The WG High Street Rate 
Relief Scheme 2018/19 – Grant 
Funding. 

This report recommends that Cabinet adopts the WG High Street Rate Relief Scheme for 
2018/19 in order to obtain the WG grant funding which will reduce the amount of business 
rates payable by those ratepayers eligible for this rate relief. 

Finance 

Electric Vehicle Strategy and Action 
Plan Report. 

To present to cabinet the Authority’s Electric Vehicle Strategy and Action Plan to seek 
their views and approval. 

Public Protection 

VAT Exemption on the Supply of 
Sporting Services. 

The report will provide Cabinet with details of a VAT exemption on sporting services and 
will seek approval to implement the exemption with effect from the 1st October 2018. 

Finance 

 

3RD OCTOBER 2018  Key Issues Service Area 

Council’s Annual Report for 2017/18. To present to Cabinet the Authority’s Annual Self-Assessment for 2017/18 to seek the 
views and approval prior to publication by 30th October 2018. 

Policy  

Strategy for the disposal of selected 
Land with Residential Development 
potential. 

The report seeks Cabinet approval for the strategy for the disposal of five key medium to 
large parcels of land all of which are suitable for residential re-development. 

Property Services 

Strategic Equality Plan – Annual 
Monitoring and Improvement Report 
2017-2018. 

To update Members on the progress made during the financial year 2017/18 against 
targets in the Council’s current Strategic Equality Plan and seek Cabinet approval for 
submission of the annual monitoring and improvement reports to the relevant 
commissions before the deadline dates. 

Policy 

Fields in Trust - Centenary Fields 
programme. 

To seek the views of Cabinet on the formal dedication of the War Memorial Garden at 
Cwmfelinfach as part of the Fields in Trust, Centenary Fields programme. 

Regeneration 

Air Quality Options Appraisal. To update members on the feasibility process for Hafod-yr-ynys and to discuss the 
potential options going forward for consideration and seek Cabinet approval to submit the 
required WelTAG Stage 2 report (containing those options) to Welsh Government.  

Public Protection 

 

17TH OCTOBER 2018 Key Issues Service Area 

Domiciliary Care Report.  Social Services 

Children’s Centre.  Social Services 
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Cabinet Forward Work Programme (Scrutiny)       
   

  

Recovery of Fly Tipping Clean Up 
Costs. 

To consider a proposal that the Council takes steps to recover the costs of fly tipping 
against perpetrators of fly tipping incidents on Council land. 

Public Protection 

Public Services Board.  Policy 

Capital Works. To request cabinet approval for access to reserves to fund essential works in residential 
and respite properties to enable facilities budget to be used for planned maintenance and  
decoration in the same buildings. 

Social Services 

 

CABINET AS TRUSTEES OF BLACKWOOD 
MINERS’ INSTITUTE – 17TH OCTOBER 2018 

 Key Issues Service Area 

 
  

 

31ST OCTOBER 2018 Key Issues Service Area 

Parking Permits  Communities 

Annual Improvements Report 
2017/18. 

The Annual Improvement Report (AIR) is a summary of the review work carried out by 
Wales Audit Office (WAO) during 2017/18. Individual reports will have been prepared 
throughout the year on specific matters but the AIR provides a collective summary. The 
AIR also includes the WAO’s judgement on whether it believes that the Council is meeting 
its statutory requirements in relation to continuous improvement. 

Performance 

 

14TH NOVEMBER 2018  Key Issues Service Area 

Draft Sport and Active Recreation 
Strategy 2019-29. 

To seek Cabinet’s endorsement of the Draft Sport and Leisure Strategy. Public Protection 

Draft Budget Proposals for 2019/20. This report will seek Cabinet endorsement of draft budget proposals for the 2019/20 
financial year based on the Provisional Local Government Financial Settlement. This will 
then allow for a period of consultation prior to consideration of final 2019/20 budget 
proposals by Cabinet and Council in February 2019. 

Finance 

Grants 18/19 Overview – 
Regeneration. 

This Report provides an evaluation of the current Regeneration Department’s grant 
schemes and seeks Cabinet approval to combine the grants into a single “Caerphilly 
Enterprise Fund” with a refocus towards offering improved support to start-up 
businesses, stimulating economic growth, filling identified supply chain voids and 
supporting job creation. 

Regeneration 
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21st Century Schools.  Education 

 

 

28TH NOVEMBER 2018  Key Issues Service Area 

Whole Authority Mid-Year Revenue 
Budget Monitoring Report 2018/19. 
 

The report will provide details of projected Whole-Authority revenue expenditure for the 
2018/19 financial year along with details of any significant issues arising. The report will 
also update Cabinet on progress in delivering the approved savings for 2018/19. 

Finance 

Town Centre Events Programme. To seek Cabinet approval for revision of the Council’s current Town Centre Management 
model. 

Planning 

Future Lighting and Energy Saving 
Proposals. 

To consider options available to achieve street lighting energy savings that could 
contribute to the Medium Term Financial Plan and mitigate energy cost increases. 

Communities 

Public Toilet Strategy.  Regeneration 

 

12TH DECEMBER 2018  Key Issues Service Area 

Council Tax Base 2019/20. 
 

The report provides details of the Council Tax base for 2019/20 for tax setting purposes 
and the collection percentage to be applied. 

Finance 

 

16TH JANUARY 2019 Key Issues Service Area 

Ystrad Mynach Masterplan. To agree the Draft Ystrad Mynach Masterplan as a basis for a six week public 
consultation exercise to gauge stakeholders views on the draft proposals for the area.  

Regeneration 

 

CABINET AS TRUSTEES OF BLACKWOOD 
MINERS’ INSTITUTE – 16TH JANUARY 2019 

 Key Issues Service Area 

Annual Report and Statement of Accounts for 
2017/20. 

 Communities 

 

30TH JANUARY 2019  Key Issues Service Area 
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Corporate Risk Register. To provide an update of the Corporate Risk Register in accordance with the Council’s 
Risk Management Strategy.  The updated Corporate Risk Register (CRR) is presented to 
Audit Committee so there is opportunity for the Committee to satisfy itself that appropriate 
arrangements are in place for the council’s risk management processes to be regularly 
and robustly monitored and scrutinised. 

Policy 

Update on Reserves. To present details of the usable reserves held by the Authority and to outline proposals 
for the use of reserves in some areas. 

Finance 

Housing Revenue Account Charges 
2019/20. 

To present details of proposed increases in rent charges for the 2019/20 financial year.  
 

Finance 

 

13TH FEBRUARY 2019  Key Issues Service Area 

Budget Proposals 2019/20 and 
Medium-Term Financial Strategy 
2019/2024. 

This report will seek Cabinet endorsement of final budget proposals for the 2019/20 
financial year prior to them being presented to Council on the 21st February 2019.  
 

Finance 

 

27TH FEBRUARY 2019 Key Issues Service Area 

 
  

 

13TH MARCH 2019 Key Issues Service Area 

 
  

 

27TH MARCH 2019 Key Issues Service Area 

 
  

 

10TH APRIL 2019 Key Issues Service Area 
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CABINET AS TRUSTEES OF BLACKWOOD 
MINERS’ INSTITUTE – 10TH APRIL 2019                 

 Key Issues Service Area 

 
  

 

24TH APRIL 2019 Key Issues Service Area 

 
  

15TH MAY 2019 Key Issues Service Area 

 
  

 

29TH MAY 2019 Key Issues Service Area 

 
  

 

12TH JUNE 2019 Key Issues Service Area 

   

 

26TH JUNE 2019 Key Issues Service Area 
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10TH JULY 2019 Key Issues Service Area 

 
  

 

CABINET AS TRUSTEES OF BLACKWOOD 
MINERS’ INSTITUTE – 10TH JULY 2018            

 Key Issues Service Area 

 
  

 

24TH JULY 2019 Key Issues Service Area 
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EDUCATION FOR LIFE SCRUTINY COMMITTEE - 
25TH SEPTEMBER 2018 

 

SUBJECT: PUPIL ATTAINMENT AT FOUNDATION PHASE, KEY STAGE 2 AND 
KEY STAGE 3 - 2017 

 

REPORT BY: CHALLENGE ADVISER - SERVICE STRATEGIC AND POLICY LEAD, 
EDUCATION ACHIEVEMENT SERVICE (EAS) 

 

 
1. PURPOSE OF REPORT 
 
1.1 To inform members of pupils’ attainment in teacher assessment at Foundation Phase, Key 

Stage 2 and Key Stage 3. 
 
 
2. SUMMARY 
 
2.1 All schools are subject to rigorous reporting and monitoring of standards each year, with the 

principal focus in key stages 2 and 3 being on English/Welsh first language, mathematics and 
science, and the percentage of pupils achieving the expected level in all three core subjects – 
the core subject indicator (CSI). 

 
2.2 In the Foundation Phase schools report on the performance of 7 year olds in language, 

literacy and communication (English or Welsh language) (LLC), mathematical development 
(MD), and personal and social development, wellbeing and cultural development (PSDWCD). 
The foundation phase indicator (FPI) measures the percentage achieving the expected 
outcome in all three areas of learning. 

 
2.3 Whilst assessment of LLC and MD is broadly comparable to performance in English/Welsh 

and mathematics at KS2 and KS3, PSDWCD is not the same as science. Instead it provides a 
holistic assessment of pupils’ wellbeing and the extent to which they are able to inter-relate 
appropriately with those around them. It also reflects a growing awareness of culture and 
diversity and of the environment in which they live.  As such, it is an important measure of 
their overall ‘readiness’ for learning.  Achievement in each of LLC, MD and PSDWCD is 
measured in relation to one of six ‘outcome’ descriptors. 

 
 Expected levels of achievement at the end of foundation phase, key stage 2 and key 

stage 3:  
 
2.4 The ‘average’ pupil is expected to achieve outcome 5 by the end of the foundation phase 

(formerly national curriculum level 2), with more able pupils achieving outcome 6 (formerly 
level 3). 

 
2.5 At the end of key stages 2 and 3, the ‘average’ pupil is expected to achieve level 4 and above 

and level 5 and above respectively and more able pupils are expected to achieve level 5 and 
6 respectively. 

 
2.6 In addition to performance at the expected level, it is important also to analyse performance at 

the Expected Level + 1 at each stage. 
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2.7 This report contains aggregate data for the Local Authority as whole, aggregated from data 

submitted by schools as part of the National Data Collection process in June 2018. 
 
 Update on changes in accountability frameworks using Teacher Assessment Data 

(Foundation Phase, key stage 2 and 3)  
 
2.8 In agreement with LA Directors the EAS is offering a series of workshops for elected members 

in each LA, in September 2018.  In Caerphilly this seminar will take place on 27th September, 
2018. These described changes to key documents and regional approaches for the academic 
year 2018/2019, in relation to national changes to assessment and accountability 
arrangements.  A summary is provided below. 

 
 The written statement from the Cabinet Secretary (17 May 2018) includes the following 

comment on the use of both Teacher Assessment and National Test data for accountability 
purposes: 

 
 “We have consulted on ceasing the publication of Teacher Assessment data below the 

national level. This will help shift focus back to pupil assessment rather than data wrongly 
being used as part of a high stakes accountability system.  We have consulted on the use of 
National Reading and Numeracy test data. I want to make it clear that data from these tests 
are not used as part of the accountability system.” 

 
2.9 Summary of key items for schools that will cease: 
 

 School Comparative Report (including National Tests) 

 All Wales Core Data Sets (AWCDS) – Foundation Phase, Key Stage 2, Key Stage 3 
performance packs 

 National Categorisation – primary and secondary Step 1 data 

 My local school updates – FP, KS2, KS3 
 
 Summary of key items for schools that will continue: 
 
2.10 For 2018/2019 the EAS will continue to provide a slightly reduced EAS School Data Profile to 

assist with internal school level self-evaluation activity only. This will continue to include a 
National Test summary for school level information only.  These will be available for schools 
on School Secure from the second week in September. 

 
 Implications for Local authorities 
 
2.11 For 2018/2019 the EAS has provided a reduced scrutiny report.  The main changes are: 
 

 No comparison with other LAs (rank positions) 

 No school level data 

 No benchmark summaries 
 
 Information on National Tests: 
 
2.12 As noted above in the statement from the Cabinet Secretary for 2018/2019 information from 

the National Tests will not be included in Scrutiny papers.  
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Cohort sizes Number of pupils 1 pupil represents 

Foundation Phase 2195 0.05% 

Key Stage 2 2051 0.05% 

Key Stage 3 2056 0.05% 
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3. LINKS TO STRATEGY 
 

• Children and Families (Wales) Measure 2010 
• Child Poverty Strategy for Wales 
• Child Poverty Strategy 2014 – 2017 (UK) 
• Improve Education Opportunities for all (Corporate Improvement Plan 2018-2023) 
• The Public Services Board Well-being Plan 
• The EAS Business Plan 

 
 
4. THE REPORT 
 
4.1 Foundation Phase 
 
4.1.1 In October 2014 the Foundation Phase Areas of Learning (AoL) were revised to align with the 

National Literacy and Numeracy Framework, as well as make them more demanding.  They 
were introduced on a statutory basis from September 2015.  This means that the cohort of 
children that started Reception in September 2015 were the first children to be formally 
assessed against the revised outcomes at the end of the Foundation Phase in the summer of 
2018.  

 
 Comparisons of Foundation Phase outcomes with previous years should, therefore, be 

avoided as they are not measured on a comparable basis. 
 
4.1.2 In the foundation phase 86.7% pupils achieved the foundation phase indicator (FPI) in 2018. 
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4.1.3 Percentage of pupils achieving Outcome 5+: 
 

Caerphilly 2018 86.7 -1.0 87.6 -1.0 91.7 -1.0 89.4 -1.0 95.1 1.0

Target

Caerphilly 2017

Wales 2018

94.8

95.0

93.4

91.2

86.6

FPI LLC English LLC Welsh
Mathematical 

Development
PSD

88.5

88.9

82.6

88.4

89.6

84.0

92.4

93.8

86.1

90.6

 

4.1.4 Percentage of pupils achieving Outcome 6+: 
 

Caerphilly 2018 37.9 -1.0 38.8 1.0 37.2 -1.0 61.1 1.0

Target

Caerphilly 2017

Wales 2018

LLC English LLC Welsh
Mathematical 

Development
PSD

38.9

33.5

38.0

33.2

37.8

33.9

57.8

59.4

35.3 37.8 36.6 56.3

 

4.1.5 Performance in the Foundation Phase Indicator was 86.7%. 
 
4.1.6 Performance in LLC English was 87.6% at O5+ and 37.9% at O6+.  
 
4.1.7 Performance in LLC Welsh was 91.7% at O5+ and 38.8% at O6+.  
 
4.1.8 Performance in mathematical development was 89.4% at O5+ and 37.2% at O6+.  
 
4.1.9 Performance in PSD was 95.1% at O5+ and 61.1% at O6+.   
 
4.1.10 Gender differences at outcome 5+ (boys’ performance – girls’ performance): 
 

2017 2018 2017 2018 2017 2018 2017 2018 2017 2018

Caerphilly -6.1 -9.9 -6.9 -9.4 -4.6 -7.8 -4.0 -6.8 -4.2 -5.8

Wales -7.1 -8.5 -7.2 -8.3 -6.0 -8.9 -4.1 -4.8 -5.0 -5.7

FPI LLC English LLC Welsh
Mathematical 

Development
PSD

 

4.1.11 Gender differences at outcome 6 (boys’ performance – girls’ performance): 
 

2017 2018 2017 2018 2017 2018 2017 2018

Caerphilly -7.3 -9.7 -9.8 -15.8 0.9 -1.7 -13.0 -20.0

Wales -12.7 -10.8 -13.7 -13.6 -0.9 0.3 -18.0 -18.5

LLC English LLC Welsh
Mathematical 

Development
PSD
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4.1.12 At outcomes 5+ and 6+ the gender gaps are wider than that across Wales except for LLC 

Welsh.  
 
4.2 Key Stage 2 
 
4.2.1 Performance declined slightly in 2018, with 89.7% pupils achieving the core subject indicator 

(CSI), 0.4 percentage points below 90.1% in 2017.   
 

 
 
4.2.2 Performance at the expected level (4+) has declined in all areas except Welsh 2nd language. 

At level 5+, performance has improved in all subjects except maths and science. 
 

 
 
4.2.3 Percentage of pupils achieving level 4+: 
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4.2.4 Percentage of pupils achieving level 5+: 
 

 
 
4.2.5 Performance in the CSI has declined slightly by 0.4 percentage points. 
 
4.2.6 Performance in English at the expected level 4+ has declined slightly by 0.2 percentage 

points.  Performance at the higher level 5+ has improved by 1.1 percentage points. 
 
4.2.7 Performance in Welsh (first language) at the expected level 4+ has declined by 0.9 

percentage points.  Performance in Welsh (first language) at the higher level 5+ has improved 
by 0.5 percentage points. 

 
4.2.8 Performance in mathematics at the expected level 4+ has declined by 0.7 percentage points. 

Performance in mathematics at the higher level 5+ has declined by 0.9 percentage points. 
 
4.2.9 Performance in science at the expected level 4+ is stable at 92.8%. Performance in science at 

the higher level 5+ has declined by 1.0 percentage point. 
 
4.2.10 Gender differences at level 4+ (boys’ performance – girls’ performance): 
 

2017 2018 2017 2018 2017 2018 2017 2018 2017 2018

Caerphilly -4.0 -6.0 -4.8 -6.4 -5.6 -6.3 -2.2 -3.4 -3.2 -4.2

Wales -4.5 -5.2 -5.0 -5.7 -6.0 -6.5 -2.8 -3.0 -3.4 -4.1

CSI English
Welsh (First 

Language)
Mathematics Science

 
 
4.2.11 At level 4+ gender differences have decreased in each subject area except Welsh.  Gender 

differences are wider than the national gender differences in all subjects except Welsh.   
 
4.2.12 Gender differences at level 5+ (boys’ performance – girls’ performance): 
 

 
 
4.2.13 At level 5+ gender differences have decreased for all subjects except English.  The gender 

gaps are still wider than the national averages except for Welsh. 
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4.3 Key Stage 3 
 
4.3.1 Performance continues to improve, with 87.8% pupils achieving the core subject indicator 

(CSI), an increase of 3.7 percentage points from 84.1% in 2017.  
 

 
 
4.3.2 Performance has improved across all indicators at expected level 5+, level 6+ and level 7+.. 
 

 
 
4.3.3 Percentage of pupils achieving level 5+ 
 

Caerphilly 2018 87.8 1.0 90.4 1.0 94.4 1.0 90.8 1.0 93.3 1.0

Target

Caerphilly 2017

Wales 2018

86.2

91.288.1

84.1

87.9 90.9

88.9

93.8

86.6

93.8

CSI English
Welsh (First 

Language)
Mathematics Science

92.0

90.7

93.791.6

90.2
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4.3.4 Percentage of pupils achieving level 6+ 
 

 
 
4.3.5 Percentage of pupils achieving level 7+ 
 

 
 
4.3.6 Performance in the CSI has improved by 3.7 percentage points.  
 
4.3.7 Performance in English at the expected level 5+ has improved by 4.2 percentage points. 

Performance in English at level 6+ and level 7+ has improved by 5.7 and 2.9 percentage 
points respectively. 

 
4.3.8 Performance in Welsh first language at the expected level 5+ has improved by 7.8 percentage 

points. Performance in Welsh at level 6+ and level 7+ has improved by 13.2 percentage 
points and 10.9 percentage points respectively.  

 
4.3.9 Performance in mathematics at the expected level 5+ has improved by 0.9 percentage points. 

Performance in mathematics at level 6+ and level 7+ has improved by 3.1 and 7.4 percentage 
points respectively. 

 
4.3.10 Performance in science at the expected level 5+ has improved by 2.6 percentage points. 

Performance in science at level 6+ and level 7+ has improved by 4.1 and 3.3 percentage 
points respectively.  

 
4.3.11 Gender differences at level 5+ (boys’ performance – girls’ performance): 
 

 
 
4.3.12 Gender differences have increased for all indicators except Welsh first language, and are still 

wider than the Wales average gender difference. 
 
4.3.13 Gender differences at level 6+ (boys’ performance – girls’ performance): 
 

 
 
 Gender differences have increased for all subjects except English, and are still wider than the 

Wales average gender difference. 
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4.3.14 Gender differences at level 7+ (boys’ performance – girls’ performance): 
 

2017 2018 2017 2018 2017 2018 2017 2018

Caerphilly -8.9 -10.2 -11.6 -15.7 -5.1 -7.0 -7.4 -9.0

Wales -12.6 -14.1 -11.9 -13.2 -4.0 -4.7 -8.0 -9.2

Science
Welsh (First 

Language)
English Mathematics

 
 
 Gender differences have increased for all subjects, and are wider than the Wales average 

gender difference in all subjects except English. 
 
4.3.15 Despite the dip in performance this year the Foundation Phase Indicator (FPI) is still above 

the Wales average and the CSI at KS2 is 0.2% below the Wales average.  Performance at  
KS3 has continued to improve, together with the outcomes for the more able pupils across all 
key stages.  It is important to analyse carefully the dips at Foundation Phase and KS2 to 
ensure that this trend does not continue. 

 
4.4 Provisional KS4 results 
 
4.4.1 Please note that this section is compiled using provisional data provided by schools on exam 

results day.  This data is subject to a validation process throughout September and October.  
Final confirmed data is not likely to be available until December 2018.  A full analysis will be 
provided on the final validated data set. 

 

  
Cohort Number % L2 E,W+M 

 
2018 2017 2018 

2018 
Target 

Caerphilly 1897 49.9 47.1 59.5 

EAS - South East Wales 5947 52.9 51.5 60.9 

Wales   54.6     

 
4.4.2 Early indications are that the performance at Key Stage 4 has declined, although we await the 

updated profile when equivalence and re-marking processes are completed.  In depth 
analysis of, and amended support levels for schools will be discussed and agreed by the LA 
and EAS early this month, and a detailed breakdown of performance in KS4 and KS5 will be 
presented to a future Scrutiny meeting when data is verified.  It is acknowledged that 
education performance continues to be the main priority for the Council for the coming years. 

 
 
5. WELL-BEING OF FUTURE GENERATIONS 
 
5.1 This report contributes to the Well-being Goals as set out in Links to Strategy above.  It is 

consistent with the five ways of working as defined within the sustainable development 
principle in the Act.  Schools work collaboratively with the Local Authority Education and wider 
staff team and the Education Achievement Service to ensure pupils are supported to attain 
their educational outcomes and therefore offer long term opportunities for their future careers.  
They involve parents and pupils in the educational pathway to support their attainment and 
also enable access to preventative services if family needs are identified.  This report 
identifies the impact of using the five ways of working in schools for pupils across the 
borough. 
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6. EQUALITIES IMPLICATIONS 
 

6.1 There is no specific equalities impact in relation to the content of this report.  When 
performance information is discussed with schools as part of the monitoring, challenge, 
support and intervention programme, all Equalities and Welsh Language issues are taken into 
account, where relevant.  Similarly the Local Authority self-evaluation considers all equalities 
issues, and data is also gathered on discriminatory bullying incidents each term as this can 
impact on attainment figures for pupils who fall under any of the protected characteristics. 

 
 

7. FINANCIAL IMPLICATIONS 
 

7.1 There are no financial implications. 
 
 

8. PERSONNEL IMPLICATIONS 
 

8.1 There are no personnel implications within this report. 
 
 

9. CONSULTATIONS 
 

9.1 The views of all consultees listed have been incorporated in this report.   
 
 

10. RECOMMENDATIONS 
 

10.1 That Members note the content of this report. 
 
 

11. REASONS FOR THE RECOMMENDATIONS 
 

11.1 To keep Members informed of standards achieved by Caerphilly learners at the end of 
foundation phase, key stage 2 and key stage 3. 

 
 

12. STATUTORY POWER  
 

12.1 Children and Families Measure (Wales) 2010.  
 

12.2 Local Government Measure 2009. 
 

12.3 Education Act 1996. 
 
 

Authors: Ed Pryce, Challenge Adviser – Service Strategic & Policy Lead (EAS) 
Keri Cole, Chief Education Officer 

Consultees: Christina Harrhy, Interim Chief Executive 
 Ed Edmunds, Corporate Director, Education and Corporate Services 
 Councillor Philippa Marsden, Cabinet Member, Education and Achievement 
 Councillor Derek Harvard, Chair of Education Scrutiny Committee 
 Councillor Carol Andrews, Vice Chair of Education Scrutiny Committee 
 Lynne Donovan, Head of People Services 
 Anwen Cullinane, Senior Policy Officer (Equalities and Welsh Language) 
 Sue Richards, Head of Education Planning and Strategy 
 Sarah Ellis, Lead for Inclusion and ALN 
 Paul Warren, Strategic Lead for School Improvement 
 Jane Southcombe, Finance Manager (Education, Lifelong Learning & Schools 
 Ros Roberts, Performance Manager 
 Stephen Harris, Deputy Section 151  

Lisa Lane, Interim Monitoring Officer 
Nicole Scammell, Head of Corporate Finance 
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EDUCATION FOR LIFE SCRUTINY COMMITTEE - 
25TH SEPTEMBER 2018 

 

SUBJECT: BUDGET MONITORING 2018/19 
 

REPORT BY: CHIEF EDUCATION OFFICER  
 

 
1. PURPOSE OF REPORT 
 
1.1 To outline the projected 2018-19 outturn position for the Directorate of Education and Lifelong 

Learning (LL), based on the most recent information available.  
 
 
2. SUMMARY 
 
2.1 The report identifies projected under / overspends currently forecast for 2018-19 (full details 

attached in Appendix 1), together with an update with regards to any issues relating to the 
progress of the 2018/19 savings targets.   

 
 
3. LINKS TO STRATEGY 
 
3.1 The report considers the use of resources within the Directorate to ensure that key strategies 

are achieved.   
 
3.2 Effective financial planning and financial controls contribute to the Well-being Goals within the 

Well-being of Future Generations Act (Wales) 2015.  In particular as follows: 
 
 A healthier Wales, supporting vulnerable learners can improve their well-being and 

educational achievement. 
 
 A more equal Wales, a society that enables people to fulfil their potential no matter what their 

background is; and 
 
 A Wales of cohesive communities, improving quality of life with attractive, viable, safe and well 

connected communities.  
 
 
4. THE REPORT 
 
4.1 The report deals with the budget monitoring information for Education and Lifelong Learning 

(LL).  The revenue position for the Directorate is summarised in Appendix 1, with a breakdown 
for the 3 service areas of Planning & Strategy; Learning, Education and Inclusion (LEI); and 
LL respectively. 

 
4.2 The projected outturn position is based on actual income and expenditure details to the end of 

July 2018, together with data used to forecast income and expenditure.  Account is also taken 
of the outturn position for 2017-18 and information available following discussions with 
Managers. 
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4.3 A net overspend of £438k is currently forecast, details with regards to each of the service 
areas are outlined below.  

 

4.4 Members are advised that the projected outturn position for Corporate Services is an 
underspend of £1.475m, consequently overall the projected outturn position for Education and 
Corporate Services is an underspend of £1.037m.  The details with regards to the Corporate 
Services position will be reported to Policy & Resources Committee in October 2018.  

 

4.5 Planning & Strategy (Including Home to School Transport) – (Overspend £76k) 
 

4.5.1 The main variances in this service area relate to the following:  
 

£’000 
(Under / (Over)) 
 

 Relief Supply Cover (SRB’s & Maternity)  (121) 
Management & Support Service Costs  58 
Home to School / College Transport   (18) 

 Net Other      5 
 

Total       (76) 
 

4.5.2 Due to the unpredictability of sickness in our Special Resource Bases and maternity absences 
across all school sectors, the relief supply cover spend on school based staff is always very 
closely monitored.  Whilst it is very difficult to be able to forecast an outturn position, current 
data identifies an increase in maternity absences in our schools and previous trends suggest 
there will be an increased sickness pressure in the winter months.  Monitoring is on-going due 
to the volatility and uncertain nature of the spend.  This projected in year overspend has 
already been reduced on the assumption that the Directorate will need to access funding of 
£39k in balances (Relief Supply Equalisation Account – this is the full balance currently held in 
balances for this purpose).  

 

4.5.3 The underspend in relation to Management & Support costs relates predominantly to in year 
savings on staff costs.  This variance is due largely to in year vacancies that are not on-going 
as posts are linked to delivering support through SLA Agreements with our Schools.  

 

4.5.4 Another potential budget pressure in 2018-19 relates to the Home to School College 
Transport Budget.  As Members are aware this area of the service is managed by the 
Engineering Division (with any variances ring fenced to Education).  The current in year 
projection is an overspend of £40k, this is reduced by a contribution of circa £22k, which is the 
full amount held in balances against the Transport Equalisation Account.  This position will be 
reviewed in September / October following the renewal of a number of our transport contracts.  

 

4.5.5 In summary the net projected variance for Planning & Strategy is an overspend of £76k.  
 

4.6 Learning, Education & Inclusion – (Overspend £586k) 
 

4.6.1 The most significant variances within LEI are as follows: 
 

£’000  
(Under / (Over)) 

 

 Behaviour Support     29 
 14 – 19 Initiative Transport     24 
 EOTAS / Addn. Support / Out of County  (830)  
 Early Years – Rising 3’s    50 
 Early Years Central Team    79 
 Education Achievement Contract    28 
 Education Improvement Grant (Match)  27 
 Net Other                                      7 

 

Total        (586) 
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4.6.2 The underspend in the Behaviour Support budget is linked to in year staff savings, this 
includes a maternity absence in the early part of the financial year.   

 
4.6.3 The projected underspend on 14-19 transport (which allows pupils wider course access 

between Schools), is a trend that continues into 2018-19. This spend will continue to be 
monitored with a view to a potential savings proposals moving forwards. 

 
4.6.4 The significant cost pressure within the Directorate continues to be in relation to the EOTAS 

(Education Other Than at School) provision. The provision accommodates learners who are 
unable to attend and learn in a mainstream school setting. In reviewing the continuum of 
additional support provided to pupils, our alternative EOTAS provision and Out of County 
Placements, the projected overspend against this budget heading is currently estimated at 
£830k. A review of demand, costs and structures is on-going. In recent years, savings in other 
areas of the Directorate have contributed towards funding this pressure, with the Directorate 
underspending as a whole. Based on projections for 2018/19 this will not be possible in the 
current year and going forwards.  

 
4.6.5 The spend on Early Years – Rising 3’s is very much demand led, as it is driven by the number 

of age 3 pupils who access nursery provision in the term following their 3rd birthday. This can 
vary from year to year, with spend based on the birth rate and parental choice with regards to 
accessing this “early” provision. Current projections do not indicate a significant increase in 
uptake, consequently based on recent trends the current projection is a saving of £50k. This 
budget will be monitored for a potential realignment in the future, with consideration given to 
any impact as a result of the roll-out of the Childcare Offer across the Borough. .   

 
4.6.6 The projected underspend against the Early Years Central Team is consistent with the 

position in 2017/18 and is largely due to successfully accessing grant funding to contribute 
towards supporting specific posts within the Team.     

 
4.6.7 In 2018-19, the charge on the main contract with the Education Achievement Service is less 

than current budget provision. Similarly the budget for the Authority’s match funding 
requirement against the Education Achievement Grant is greater than required. These 
variances will be reviewed as part of savings proposals for future years. 

 
4.6.8 In summary, the net projected variance for Learning, Education & Inclusion is an overspend of 

£586k.  
 
4.7 Life Long Learning  – (Underspend £224k) 
 
4.7.1 In 2018-19 the main budget variances are as follows: 
 

£’000 
(Under / (Over)) 
 

Community Education (Adult & Youth)  45 
Library Service     178 
Net Other      1 
 

Total       224 
 
4.7.2 The projected underspend within Community Education relates predominantly to Adult 

Education.  This is attributable to a vacant management post following a retirement and a 
further in year vacancy gap.   

 
4.7.3 The Libraries variance relates primarily to a one off rebate for NNDR (National Non Domestic 

Rate) charges of £130k.  This refund relates to 4 libraries covering financial year 2010/11 
through to 2017/18.  A further projected net saving of £48k relates largely to in year vacancies 
and supply cover arrangements.  
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4.8 Progress Made Against the 2018/19 Revenue Budget Savings Targets 
 
4.8.1 The 2018/19 revenue budget settlement for Education and Lifelong Learning included a 

specific savings target of £1,221k.  Managers have progressed implementation of the targets 
set and there are currently no significant issues causing concern.  The impact has been 
referenced in the narrative of this report and the projected outturn position for 2018-19. 

 
4.8.2 Members will be aware that the revenue budget of £333k for Maintenance of School Buildings 

(50/50 Funding with Schools) formed part of the £1,221k savings target for 2018-19.  In 2018-
19, the Authority has continued to support building maintenance projects on a 50/50 basis 
with our Schools by accessing funds from LMS Contingency balances.  The details of planned 
expenditure are contained in the Education Capital Report 2018/19, which went to Education 
for Life Scrutiny on 26th February 2018.   

 
 
5. WELL-BEING OF FUTURE GENERATIONS 
 
5.1 Effective financial management is a key element in ensuring that the Well-being Goals within 

the Well-being of Future Generations Act (Wales) 2015 are met.  
 
 
6. EQUALITIES IMPLICATIONS 
 
6.1 Equality Impact Assessments (EIA’s) have been completed for all the savings proposals in 

2018/19 that are anticipated to have a public impact.  
 
 
7. FINANCIAL IMPLICATIONS 
 
7.1 In summary, based on information currently available there is a projected revenue overspend 

for Education & Lifelong Learning of £438k.  
 
7.2 In 2018/19 there are a number of one off savings which have assisted with regards to 

reducing the projected overspend position, most notably an NNDR net refund of £130k within 
the Library Service.  In addition current projections assume that circa £61k is utilised from 
2 earmarked equalisation accounts.  However it’s important to be clear that the pressures 
relating to Relief Supply & Maternity and Transport costs are not linked to a mismatch with 
regards to the number of school days that fall in the 2018/19 financial year.  

 
7.3 At this early stage in the year, there are a number of estimates and assumptions that could 

change due to the uncertain nature of some of the service areas.  
 
7.4 Overall the current projected outturn position for Education & Corporate Services is an 

underspend of £1.037m. 
 
 
8. PERSONNEL IMPLICATIONS 
 
8.1 In 2018-19 the Directorate will continue with the strategy of prudent vacancy management.  
 
8.2 The budget proposals include provision to pay the living wage, as agreed by Council.  
 
8.3 In striving to achieve these budget proposals the service area will have regard to the Council’s 

Workforce Flexibilities Policies.  However, should employees still be placed at risk, either 
through the achievement of any agreed budget savings or grant funding reductions, they will 
be supported via the appropriate Council policies relating to redeployment and ultimately 
redundancy if necessary.  The Service will also utilise other policies as appropriate e.g. 
voluntary severance.  
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9. CONSULTATIONS 
 
9.1 There are no consultation responses that have not been reflected in this report.   
 
 
10. RECOMMENDATIONS 
 
10.1 Members are requested to note the contents of this report and the detailed budget monitoring 

information contained in Appendix 1.  
 
 
11. REASONS FOR THE RECOMMENDATIONS 
 
11.1 The Council Budget is based on the achievement of both expenditure and income targets.  In 

order to ensure that these are met and the Council’s financial integrity maintained Directors 
are required to review income and expenditure trends. 

 
 
12. STATUTORY POWER 
 
12.1 Local Government Act 1972. 
 
 
Author: Jane Southcombe, Finance Manager (Education, Lifelong Learning & Schools)  
 E-mail: southj@caerphilly.gov.uk 
Consultees: Richard(Ed) Edmunds, Corporate Director for Education & Corporate Services  
 Keri Cole, Chief Education Officer 
 Sue Richards, Head of Service – Education, Planning & Strategy 
 Sarah Ellis, Lead for Inclusion & ALN 
 Sarah Mutch, Early Years Manager  
 Paul Warren, Strategic Lead for School Improvement 
 Councillor Philippa Marsden, Cabinet Member for Education and Achievement  
 Nicole Scammell, Head of Corporate Finance & Section 151 
 Steve Harris, Interim Head of Business Improvement Services, Corporate Services  
 Lisa Lane, Interim Monitoring Officer  
 Robert Tranter, Head of Legal Services & Monitoring Officer  
 Councillor Barbara Jones, Deputy Leader and Cabinet Member for Finance, 

Performance and Governance  
 Mike Eedy, Finance Manager (Environment Directorate) 
 Anwen Cullinane, Senior Policy Officer (Equalities & Welsh Language) 
 Julie Baker, Principal Finance Officer (Schools) 
 Mike Lewis, Principal Accountant Education 
 Lynne Donovan, Head of People Services  
 Dave Roberts, Principal Group Accountant (Financial Advice & Support) 
 
Appendices: 
Appendix 1: Projected Revenue Outturn Figures 2018-19 
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Appendix 1

EDUCATION & LIFELONG LEARNING

Original 

Estimate           

2018-19             

£

Estimated 

Outturn 

2018/19            

£

Variance    

Under (Over)     

2018/19           

£

SUMMARY

PLANNING and STRATEGY 104,976,523 105,052,440 (75,917)

LEARNING, EDUCATION and INCLUSION 15,237,131 15,823,125 (585,994)

LIFELONG LEARNING 4,350,049 4,126,499 223,550

TOTAL SERVICE EXPENDITURE (Revenue) 124,563,703 125,002,064 (438,361)
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Appendix 1

EDUCATION & LIFELONG LEARNING

Original 

Estimate           

2018-19             

£

Estimated 

Outturn 

2018/19            

£

Variance    

Under (Over)     

2018/19           

£

PLANNING and STRATEGY

Individual Schools Budget 102,404,172 102,404,172 0

Post 16 Initiative (Grant Income) (4,003,381) (4,003,381) 0

Earmarked Formula Funding (inc. Joint Use Sites) 214,064 214,115 (51)

Schools LMS Contingencies 192,687 192,687 0

Other Direct School Related

Learning Support Staff Registration Fee 19,690 19,690 0

PFI Funding Gap 322,117 322,117 0

PFI Building Maintenance 48,230 48,230 0

School Rationalisations -                 4,956 (4,956)

Former Key Stage 2 Grant 1,370,822 1,370,822 0

Secondary Additional Funding 1,059,471 1,059,471 0

School Meal Admin. Utility & Telephone 423,893 413,893 10,000

Relief Supply Cover (SRB's & Maternity) 467,077 588,077 (121,000)

Copyright and Licensing (Schools) 69,461 69,461 0

3,780,761 3,896,717 (115,956)

Home to School/College Transport (Environment) 17,561 (17,561)

Early Retirement Pension Costs of School Based Staff 1,815,907 1,815,907 0

Management & Support Costs 572,313 514,662 57,651

EXPENDITURE TO DIRECTORATE SUMMARY 104,976,523 105,052,440 (75,917)

Page 2 of 4
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Appendix 1

EDUCATION & LIFELONG LEARNING

Original 

Estimate           

2018-19             

£

Estimated 

Outturn 

2018/19            

£

Variance    

Under (Over)     

2018/19           

£

LEARNING, EDUCATION and INCLUSION

Social Inclusion

Psychological Service 476,492 466,559 9,933

Behaviour Support 174,704 146,079 28,625

Education Welfare Service 404,597 414,458 (9,861)

Youth Offending Team 52,292 52,292 0

School Based Counselling 278,243 263,432 14,811

1,386,328 1,342,820 43,508

Additional Learning Needs

ALN Advisory Support Service 218,572 230,716 (12,144)

Learning Support 10,693 9,711 982

Professional/Statementing 63,760 62,834 926

Language Support Primary 428,848 417,189 11,659

Specialist Resources 42,239 42,355 (116)

ALN Improvement Initiative 349,478 349,478 0

Childrens Centre 46,900 46,741 159

SNAP Cymru 37,744 39,606 (1,862)

Outreach Trinity Fields 49,657 49,657 0

Speech Therapy 50,406 55,500 (5,094)

SENCOM (Sensory Service) 715,647 723,992 (8,345)

Autism 198,962 198,962 0

2,212,906 2,226,741 (13,835)

Learning Pathways Partnership 

14 - 19 Initiative (Transport Costs) 166,967 142,944 24,023

166,967 142,944 24,023

EOTAS, Additional Support & Out of County Provision 7,277,092 8,106,618 (829,526)

Early Years Provision & Support 

Early Years (Rising 3's) 865,868 815,878 49,990

Early Years Central Team 373,198 294,198 79,000

1,239,066 1,110,076 128,990

LEI Service Provision

Service Support & Resources 312,802 303,785 9,017

SACRE 2,490 2,490 0

Outdoor Education Advisor SLA 29,568 29,568 0

School Improvement 344,858 338,211 6,647

Music Service 499,949 507,432 (7,483)

WJEC & Subscriptions 35,704 38,618 (2,914)

1,225,371 1,220,104 5,267

Page 3 of 4
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Appendix 1

EDUCATION & LIFELONG LEARNING

Original 

Estimate           

2018-19             

£

Estimated 

Outturn 

2018/19            

£

Variance    

Under (Over)     

2018/19           

£

Education Achievement Service (EAS) & Regional Grant Match Funding 

Contribution to EAS Joint Working 1,070,012 1,041,858 28,154

Education Improvement Grant -  Match Funding 659,389 631,964 27,425

1,729,401 1,673,822 55,579

EXPENDITURE TO DIRECTORATE SUMMARY 15,237,131 15,823,125 (585,994)

LIFELONG LEARNING 

Community Education 1,663,832 1,618,440 45,392

Library Service 2,595,826 2,418,132 177,694

LLL Insurance & Non Operational Property/Land 90,391 89,927 464

EXPENDITURE TO SERVICE SUMMARY 4,350,049 4,126,499 223,550
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